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The Midwest Wireman 

The  Mid west Wi reman  
8946 L S tree t  

Omaha, NE 68127  
(402 )331-8147  

 

����� ����	�
� ���
	�����
�
� �
��� ����������
� �����
������������������������
�

���� ��	� �
	�� ������
��������������
�������������
������������������
����������

Electricians Get Raise 
WAGE & BENEFITS PACKAGE FOR A JOURNEYMAN ELECTRICIA N 

(EMPLOYED BY IBEW SIGNATORY CONTRACTORS) 
Effective Date June 1, 2006 

 
TOTAL WAGE PACKAGE .............................……… .  $39.86 per hour 

 
PENSIONS ................................................................. PENSION A - 2.85 PER HOUR 
              PENSION B - 3.32 PER HOUR 
              N. E. B. F. - 3% OF TAXABLE 
              WAGE  (.84PER HOUR) 
  
HEALTH INSURANCE ……………………………........   4.15 PER HOU R 
 
TRAINING ...................................................................  1.25% OF TAXABLE WAGE 
        (.35 PER HOUR)  
 
BUILDING FUND ………………………………………………. $.20 
 
LOCAL LABOR/MGMT COOPERATION COMMITTEE …    $.04  
 
NAT. LABOR/MGMT COOPERATION COMMITTEE……. $.01 
�
HOURLY RATE (TAXABLE WAGE) .......................   28.10 per hour 
 

ALL ITEMS LISTED BELOW ARE DEDUCTIONS FROM THE HOUR LY RATE 
 
TAXES ……………………………………………………  ????  
 
VACATION .......................................... .......................   6% deducted from 
        wkly. gross 
 
HOLIDAY ........................................... ........................   2% deducted from 
        wkly. gross 
 
WORKING ASSESSMENTS ............................... .......   2% deducted from 
        wkly. gross  
  
INDUSTRY ADVANCEMENT FUND .........................    1.00 per hour.  

 
 

ALL FIGURES BASED ON A 40-HOUR WORKWEEK. CONTRACT E XPIRES ON MAY 31,2007 
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Remember, They Can’t Do It Without You! 
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Efforts to recover residential housing are really heating up. Some of our largest signatory contractors are 
concentrating on the housing market. This re-entry into “residential” will improve the standards and condi-
tions for which we as electricians should be demanding.  
 
Builders and Developers for years have been driving down wages and profit margins for electricians and 
electrical contractors. The price of material, tools, and now fuel, have been increasing to record high lev-
els, so the only thing a contractor can do is cut your wages. Because of the absence of standardized wage 
and bid rates, and the reluctance of electrical contractors to maintain those industry standards, the only 
losers are the contractors and their employees.  
         
Electricians, as a rule, are the most educated in the construction industry. There is no reason that our 
wages should be in a constant downward spiral. The idea is to increase the profit margin, wages, quality, 
and regain the credible public image that we once held as professionals in the ever changing, electrical 
industry. 
 
We are working to re-establish these standards once common in our industry. We invite every electrician, 
apprentice and electrical contractor to join in this effort. If we all work together, we will all benefit.  
���
�
�
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Definitions…(In Alphabetical Order) 
Davis Bacon Act  -The Davis-Bacon Act of 1931 is U.S. federal legislation which established the require-
ment for paying "prevailing wages" on public works projects. All federal government construction contracts 
and most contracts for federally assisted construction over $2,000 must include provisions for paying work-
ers on-site no less than the locally prevailing wages and fringe benefits paid on similar projects. The Wage 
and Hour Division of the U.S. Department of Labor determines prevailing wage rates to be paid on feder-
ally funded or assisted construction projects. 

D.O.L. Department of Labor - The Department of Labor enforces the Fair Labor Standards Act (FLSA), 
which sets basic minimum wage and overtime pay standards. These standards are enforced by the De-
partment's Wage and Hour Division, a program of the Employment Standards Administration. 

E.R.I.S.A. - Employee Retirement Income Security Act 

N.L.R.A.   The National Labor Relations Act guaranteed workers the right to join unions without fear of 
management reprisal.  It created the National Labor Relations Board (NLRB) to enforce this right and pro-
hibited employers from committing unfair labor practices that might discourage organizing or prevent work-
ers from negotiating a union contract. 

O.S.H.A. - Occupational Safety and Health Administration.  

Union  - A combination of two or more so formed, especially an alliance or confederation of people, parties, 
or political entities for mutual interest or benefit. 
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Gasoline Price Increase 

 Gasoline prices going up, up, up  
Experts predict $3 per gallon soon -- grim outlook through 2006 
Gas stations might have to go out and buy more 'threes' for their signs. With the predicted fuel shortages that age old adage suppl-
ply and demand dictate price, we Americans can expect to be paying close to $3.00 a gallon again this summer. With the constant 
bombardment of higher gas prices, this one commodity is raising costs of other very important products. I have seen everything 
from airfare to the price of Mothers Day flowers go up as much 15%  
It seems that the cost of everything is going up without our wages in-
creasing at the same rate. Believe it or not Nebraska is just about in the 
middle when it comes to taxes on gas, even so the expense is being felt 
by all.   

GAS MILEAGE TIPS  

       

We hope this helps you.  

Replacing a clogged air filter can improve your car's gas mileage by as 
much as 10 percent. Your car's air filter keeps impurities from damaging 
the inside of your engine. Not only will replacing a dirty air filter save 
gas, it will protect your engine.  Equivalent gas savings of $0.29 per 
gallon 

You can improve your gas mileage by around 3.3 percent by keeping 
your tires inflated to the proper pressure. Under-inflated tires can lower 
gas mileage by 0.4 percent for every 1 psi drop in pressure of all four 
tires. Properly inflated tires are safer and last longer. Equivalent gas 
savings of $0.09 per gallon 
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Remember, They Can’ t Do It Without You! 

Let them know about it too! 

110.12 ….Mechanical Execution of Work 

An interesting installation this month.  
 
Check out the creative use of Duct tape. Red 
Green would be proud! And the tye-wraps give it a 
unique quality reminiscent of a third world country. 
The electrical contractor who installed this must 
be proud. 
 
If you have any interesting pictures, send them to 
us at bdoyle@ibew22.org 
 
 
 
 
It is up to all of us to police our industry. How can 
we command the respect and wages due if this is 
the kind of work we, as an industry , are willing to 
accept? 


