The Midwest Wireman

BY ELECTRICIANS, FOR ELECTRICIANS

Special points of Interest:

Inside this issue:

Nebraska Supreme Court Rules
on Vacation Policy

In a unanimous decision, that was long over dueNébraska State Supreme
Court held that workers leaving a job must receivimal check for vacation
time accrued, but not used, no matter what policgraployer adopts.

You may have missed an article that appeared i©thaha World Herald Oc-
tober 20, 2006 where in the Nebraska State Sup@oue ruled on a case be-
tween a company and four former employees whomesigeparately over the
course of Summer 1998. Each had quit voluntarily.

In 2000, each of the former employees sent a l&itdre company asking that
they be paid for their vacation days. The compafiysed their requests sight-
ing the company handbook, which stated, “Upon teation, employees will
not be paid for unused vacation time.”

Before the court, the company attorney arguedvthedtion is a fringe benefit
available only to employees who meet certain camstand that they had to be
working for the company to take advantage of theekie The attorney for the
former employees pointed out the company polictestan the handbook was a
violation of state law. Nebraska state law defifiggye benefits, including va-
cation time, as wages and requires a company tovpggs due to former em-
ployees.

The Court, in its decision, found the company’sacviolation of state law
which voids the employee agreement. The Court $é/é, hold that accrued
vacation time, which is part of an employment agreset, is due and payable a
wages upon termination of employment.”

So the next time you want to change employers,ldage your decision on
whether you will lose earned vacation time, justired your former employer
the law is on your side.

You can view the entire Nebraska Wage Payment aliécion Act at:
http://www.nlc.state.ne.us/epubs/L1500/Q024-2006.pd
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Remember, They Can’t Do It Without You!
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THE MYTHICAL TWO WEEK NOTICE

“You have to give a two week notice if your going to quit.” We have all been told that. Have you
ever asked yourself where that's written? We’ve been made to believe it's the law. Would you be
shocked to know that it isn’t. Oh, it may be in the “Employee Handbook,” but there is no legal re-
guirement to give notice. Not only that, if you read that same “Employee Handbook,” you'll gener-
ally find some kind of disclaimer stating that “...nothing in this book is to be considered a contrac-
tual agreement between the employer and employee and as such can be changed by the em-
ployer at any time without the employee’s consent...” That means your employer can not legally
be bound by the policies or procedures found in the “Handbook” and neither are you, it's a wish
list.

We were all raised with a sense of common courtesy, but for some reason it doesn't seem to ap-
ply to some employers. Many times when an employee who gives his “two weeks notice,” their
told hit he road. The same employer would be upset if you just up and quit. Ask yourself how of-
ten does an employer give two weeks notice when he is letting you go.

All you can do is try to not burn any bridges, but any employer who would hold it against you for
trying to improve yourself or your family’s condition, isn’t someone your probably to concerned
about working for again anyway. We hope this gives you something to think about.

Trade Tricks

Shorten a conduit without damagqing wires inside... from T. Hicks

When you have a conduit that stubs up thru a slab and the wires have already been
pulled, but the pipe needs to be trimmed to length. Simply slide a smaller piece of con-
duit over the conductors, making sure it's small enough to fit inside the other pipe.
Push it down past where you are going to make your cut. This "inner pipe" will serve
as a guard against nicking as you work your way around the conduit with your saw.

Locating Walls From Basement in Old Houses... from M. Thomasello

Get a length of coat hanger wire about 8 inches long being sure it is straight, cut it at a
slant to get a sharp point. put it into a 3/8 drill and use it as a drill bit. When trying to
find an exact location to drill up from the basement to the floor above, simply use the
coat hanger to drill a very discrete hole close to the baseboard, in this way you are
sure to be in the right bay when you drill up with your wood bit. The small hole that you
made with the coat hanger can be filled with wood putty. | did not believe this would
work so | tested it on a 1 inch piece of oak, it works great.




! < 2,7>
< 17>
@

!
"l

! A
#! <
$/

% $
$& ' )77 1+ )17 1+ )67 1+
677 00 ! 2
67700 " (
C
<D > C
1 C
EEEEEE

/) A 6
") A 6

I/ Al+ C
# / + A C A+)

%
$& 177B /$=
,)1 66 )1/
< > #
C
I C C

177B /$=
7)

C
C
EEEEEE
C

< 77> =1?

A+l

)11

< 67>
#
>
C 4
C
C
D
EEEEEEEE #4
A6,
A6,
C D
% C
C
A C 4
64
)71,

Did Lack of Respect Lead to a Growing Labor Shortag

This article originally appeared in the Los Angles Times.
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..Continued from Page 4... Did Lack of Respect Lead to a Growing Labor Shortag  e?
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But, on closer examination, it seems the industipte cheap and disposable workers at least as asuskilled ones. Perhaps
because employers have been able to hire so mdhiraweed, low-paid, and hard-working immigranpgy scales have gener-
ally risen at no higher rate than for the workfoatdéarge. With long hours and high stress, computegramming in particular
is a young person's job: Fewer than 20% remaihérnirtdustry after 20 years. And few leading comesuaiffer training for vet-
eran programmers to help them upgrade and updaitestills.

All this suggests that, whether the nation is logkior better teachers or tool-and-diemakers, pknsibr programmers, we'd
better ask ourselves how these occupations mustapp young people choosing their life's work. @anclaim that, if they
prepare for these careers, they can look forwasgtoire jobs with rising wages and at least & littbpect from their family,
friends, and neighbors? Or is our economy too afihtt with "flexibility" and our popular culture doenamored with glitz and
glamour for even a booming America to promise t#ikbesl workers it needs the rewards they deserve?
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Most of you already know Local 22 has a website with many useful informational
areas and links. For those of you who haven't visited our site, you can find us at :
http://www.ibew22.org Many of your questions can be answered there.

One place of special interest to you maybe found under the “Employment” drop-
down menu. You'll find a sub-menu titled “Job Referrals.” Here you will find avail-
able job calls for the next business day. These listings include Commercial/
Industrial, Residential, and Tele-Communication/Low Voltage jobs.

You can also check our job listings by calling the Job line at 402-331-8452. And as
always, if you have any question pertaining to the Local or the IBEW, please call
Brett or Brad at 402-331-8147.

Remember, You can view our web site at:

http://www.ibew22.org




